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Welcome Message from Philip Orumwense, Commercial 

Director and Chief Technology Procurement Officer  
  

We are passionate about the work that we do, and our 
aim is to be the 'go to' provider for procurement of 
common goods and services for the entire public sector. 
Are you passionate about making a difference? Do you 
put the customer at the heart of what you do? Are you 
ready for a challenge that will deliver real benefits for UK 
Citizens?    

If this is you, we are offering an opportunity for you to be 
part of the largest procurement organisation in the UK - 
Crown Commercial Service (CCS). At CCS, we use our 
commercial expertise to help our customers. CCS 
currently supports over 18,000 customers annually 
procuring c£30bn of common goods and services from 
c5000 suppliers. We work across central government, 

public and third sector (charities and social enterprises) organisations the length and breadth 
of the United Kingdom to purchase everything from the services of locum doctors and 
laptops, to police cars and electricity.   

 
We use the collective purchasing power of our customers, together with our commercial 
acumen, to get the best deals in the interests of taxpayers. The wider public sector is our 
key future market opportunity for growth with an estimated £60-70 billion of spend on 
common goods and services. It is our ambition to achieve up to £50bn of spend through our 
agreements over the next four to five years and in doing so deliver outstanding and 
continuously improving commercial benefits, underpinned by excellent public procurement 
policy.   

Supporting the Chief Procurement Officer - Technology in CCS, the role holder(s) will 

manage a team of dedicated professionals helping our customers to define their technology 

and digital transformation needs and then working with the wider Technology Category of 

around 135 team members to develop a range of end-to-end ICT procurement solutions. Our 

technology business transacted circa£10bn of spend through Technology frameworks in 

FY21/22 and achieved almost £1.9bn of benefits to customers (both spend and benefits 

successfully delivered ahead of target). We are aiming to further and significantly grow that 

business over the next 4 years.   

 

The Commercial Deputy Directors in Hosting and Storage, Technology Specialists and for 
Technology Solutions and Outcomes will be innovative thinkers and problem solvers, who 
can work with and influence a range of senior stakeholders within the technology market 
helping achieve best value for money for the UK public sector. This will be achieved by 
collaboration with both customers and suppliers and considering new and innovative 
approaches that grow our business by providing excellent customer service and 
responsiveness.   

Our Hosting and Storage business transacted c£2.7bn of spend through its products and 
services in FY21/22 and achieved more than £300m of commercial benefits to customers. In 
this role you will have a positive and far-reaching impact across central government and the 
wider public sector.  
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Our Technology Specialists business transacted c£1.4bn of spend through its products and 
services in FY 21/22 and achieved more than £200m of commercial benefits to customers.  

Our Technology Solutions and Outcomes (TSO) business also transacted circa £1.8bn of 
spend through its products and services in FY 21/22 and achieved more than £200m of 
commercial benefits to customers.  

The successful candidates for these roles will have a positive and far-reaching impact 
across the public sector. They will be excellent leaders who can influence the technology 
landscape for the benefit of the public sector. This will be achieved through collaboration 
with both customers and suppliers and considering new and innovative approaches that 
grow our business by providing excellent customer service and responsiveness. With the 
ever-growing dependency on technology and digital transformation, these roles have great 
potential and we are looking for commercial specialists to both leverage and exploit this 
potential.   

About Crown Commercial Service   

Crown Commercial Service (CCS) brings together policy, advice and direct buying, 
providing commercial services to the public sector and saving money for the taxpayer. 
We’ve brought policy, advice and direct buying together in a single organisation to:   

• make savings for customers in both central Government and the wider public sector   

• achieve maximum value from every commercial relationship  

• improve the quality of service delivery for common goods and services across 
Government   

We are responsible for:   

• managing the procurement of common goods and services, so that public sector 
organisations with similar needs achieve value by buying as a single customer   

• increasing savings for the taxpayer by centralising buying requirements for common 
goods and services and bringing together smaller projects to best meet our 
customer’s needs.   

Our key strategic priorities for 2022 and 

beyond: For 2022/23, our priorities are to:   

• Achieve commercial benefits of around £3bn for our customers through growing 
spend through our expanding portfolio of commercial agreements and solutions to 
around £30bn.   

• Continue to support the delivery of the government’s commercial and procurement 
policy objectives.   

• Continue to transform our business, ensuring that we are organised to succeed as a 
digitally enabled and commercially driven organisation with customers at the heart of 
everything we do.   

Our vision is to be the ‘go to’ provider of commercial solutions for the procurement of 
common goods and services for the entire public sector. Our strategy considers three key 
areas:   

Maximising Commercial Benefits   
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We will deliver the next instalment of commercial benefits for central government and the 
wider public sector customers through a combination of growing spend through our 
commercial agreements benchmarked against market rates, working with suppliers to 
stimulate greater competition, resulting in lower prices and by working in partnership with 
departments to implement initiative-based business change projects.   

Focus on the Customer   

We continue to strive to be easier to do business with through a multi-channel approach 
ranging from intuitive self-service via digital solutions, to assisted service for more complex 
requirements. We will also create capacity to expand our standard service to all of the 
central government and engage with the wider public sector.   

Building Capability   

We will continue to build and improve our capability through the implementation of our 
people development, workforce development and engagement strategies, where we have 
lifted staff engagement to the top quartile of the Civil Service. Integral to continued 
development of our commercial capability, as part of the Government Commercial Function 
(GCF), we will, as well as driving our business strategy, support and implement components 
of the Commercial Capability Blueprint.   

Diversity at Crown Commercial Service   

We are committed to creating a culture where staff feel included and valued, regardless of 
their background. We believe a diverse and inclusive workforce is good for everyone, and to 
emphasise this, we launched our first Diversity and Inclusion Strategy in October 2017 and 
refreshed the strategy in 2020. So far, we have:   

• Expanded our staff networks to include Faith and Belief, Carers, Gender Equability, 
Lesbian Gay Bisexual and Transgender (LGBT+), Disability, Race and measures are 
in place to overlay age and social mobility across all these Networks.   

• Continued to support the inclusion agenda through a number of initiatives, such as 
celebrating Black History Month, Pride Week and International Women’s Day   

• Invested in talent programmes, providing access for all our staff to the right 
opportunities to reach their potential, e.g. Senior Leaders Scheme, Future Leaders 
Scheme, Crossing Thresholds, Positive Action Pathway, Civil Service Fast Stream and 
Apprenticeships   

• Increased diversity disclosures from 40% to over 70%   

• Introduced reverse mentoring for our Senior Leadership Team   

• Ensured a gender and ethnic minority balance on interview panels.   

We are also acutely aware of ensuring our own Senior Leadership Team is diverse and as 
such we are focused on attracting people from different backgrounds and experience to 
address the balance and make it more representative.   

Our values shape and drive everything we do with our buyers, our partners, our suppliers and 
our employees. We listen, respect, collaborate and trust in order to deliver with confidence.     
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Welcome Message from Gareth Rhys Williams,  

Government Chief Commercial Officer 

Thank you for your interest in joining HM 

government’s Commercial Function.  

Building a strong Commercial Function in government, 

and with it the right commercial capability, is at the 

heart of a far-reaching programme of Civil Service 

reform. The government Commercial Function is more 

than just the response to the challenges that 

government has faced in recent times; it is an 

essential element of the government’s efforts to 

address the value for money agenda, while delivering 

higher quality public services.  

Our vision is to make the government’s Commercial 

Function the best in the UK: staffed with top commercial specialists, creating and managing 

innovative, efficient and effective commercial arrangements. This is an exciting and diverse 

environment – we spend around £49bn per year on procurements that range from £100k to 

multi-billion pound contracts, with annual spend on individual contracts often exceeding 

£500m. Our supply base includes SMEs and the largest multinationals and our business 

models have the government acting as shareholder or sponsor, as well as being an 

‘intelligent client’.  

We need to continue to improve our knowledge of the marketplace. We need to maximise 

value from our commercial dealings and increasingly have to put in place the tools to 

achieve that - better IT and databases, consistent methodology and benchmarking. But tools 

alone are not enough. We need senior commercial specialists across all government 

departments working collectively to address common ‘Crown’ objectives and acting as a 

single customer.  

We have recognised the crucial importance of building the senior leadership group within the 

Commercial Function - recognised as senior professionals, supported through ongoing 

specialised training and development, and encouraged to make personal progress. We are 

building a cadre of commercial talent in all government departments - people who can 

manage our commercial portfolios, who can lead our most complex and novel programmes 

and projects, people who have the gravitas and depth of experience to work alongside our 

policy and operational leaders to develop innovative commercial arrangements, whether 

through joint ventures, outsourcing or best-in-class contracts.  

I hope you will be inspired to join us and help lead the ongoing commercial reform agenda of 

the Civil Service. You won’t find a more exciting or diverse challenge elsewhere.  
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Background to the Government Commercial Function 

The Civil Service is one of the biggest and most complex employers in the UK, employing 

over 400,000 civil servants serving both Ministers and the public to deliver the priorities of 

the government of the day. These include major projects with a lifecycle cost of around 

£500bn, as well as programmes and services that affect everyone in the United Kingdom. 

The annual spend is c. £49bn per annum with a range of suppliers including SMEs. 

Following issues with some major contracts and key suppliers, the Civil Service has 

committed itself to dramatically improving its commercial performance. This has included 

establishing a Commercial Function that will operate with, and in support of, departments. A 

senior Government Chief Commercial Officer was appointed from the private sector to head 

up the Commercial Function. This coincided with the first set of Commercial Standards 

published for the government in February 2016, updated in November 2016, which we now 

benchmark against.  

Commercial resources overseen by the Function number some 4,000 staff across Whitehall, 

and consist of: 

● A number of core interlocking central teams working together on Policy, Standards 

and Continuous Improvement, Complex Transactions, Markets and Suppliers (that 

will build pan-government relationships with key suppliers) and Commercial 

Capability 

● Colleagues in the Commercial Directorates within Departments and Agencies, and 

● The Crown Commercial Service, a trading fund sourcing common goods and 

services for the Civil Service and the wider public sector, managing spend of circa 

£27.63bn in 2021/22. 

The Commercial Function is led by Gareth Rhys Williams, the Government Chief 

Commercial Officer (GCCO). He reports directly to the Chief Operating Officer of the Civil 

Service, Alex Chisholm. 
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Vacancy Description 
 

 

Job Title Deputy Director, Commercial Specialist - ICT Roles – Hybrid Working, 
Government Commercial Function. 

Vacancy 
reference 

245937 

Salary This role is at Commercial Specialist level with a pay scale of £91,000 to 
£128,000 plus GCO Pension and GCO Terms. 
 
In addition, on gaining an A accreditation at the CS Commercial 
Assessment Centre, Performance-Related-Pay of up to 20% becomes 
available.) 

Information for 
existing civil 
servants 

Successful candidates who are existing civil servants will: 

● Be offered a salary in line with the standard Civil Service rules on 
level transfer or promotion (10% increase on base salary or band 
minima, whichever is higher). 

● On gaining an A accreditation, candidates will be offered the choice 
between GCO terms or Cabinet Office (modernised) Civil Service 
terms. In such instances the advertised salary will be adjusted to sit 
on the GCO Civil Service equivalent pay scale for CS level which is 
£73,000 to £117,800. 

● B grade candidates will not be eligible to progress for this role. 

● For further information please get in touch with the Recruitment 
Account Manager. 

 
Any move to the GCO/Cabinet Office from another employer will mean you 
can no longer access childcare vouchers. This includes moves between 
government departments. You may however be eligible for other 
government schemes, including Tax-Free Childcare. Determine your 
eligibility at https://www.childcarechoices.gov.uk/ 
 
We recommend that you advise your Line Manager of your application, 
particularly if you get to the Assessment Centre stage. Previous candidates 
have found it helpful to discuss the ADC outcome report with their Line 
Manager and seek their support on areas for development. 

Location & 

Travel 

GCO is based in London. 

Assignment Location: London, Birmingham, Norwich, Liverpool or Newport, 

with some travel to various CCS locations. 

Relocation costs will not be reimbursed. 

https://www.childcarechoices.gov.uk/
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Security 

Clearance 

SC Level (more information provided below). 

Reports to This role reports directly to: Philip Orumwense, Commercial Director and 
Chief Technology Procurement Officer, CCS 
 

Key 

Responsibilities 

This is a great opportunity to join the #CCSFAMILY Technology pillar as 
joining the team at this time will mean you have an influential role where you 
can have a positive and far-reaching impact across the public sector. 

The Commercial Deputy Directors in Hosting and Storage, Technology 
Specialists and for Technology Solutions and Outcomes will be innovative 
thinkers and problem solvers, who can work with and influence a range of 
senior stakeholders within the technology market helping achieve best value 
for money for the UK public sector. This will be achieved by collaboration 
with both customers and suppliers and considering new and innovative 
approaches that grow our business by providing excellent customer service 
and responsiveness.   

Our Hosting and Storage business transacted c£2.7bn of spend through its 
products and services in FY21/22 and achieved more than £300m of 
commercial benefits to customers. In this role you will have a positive and 
far-reaching impact across central government and the wider public sector.  

Our Technology Specialists business transacted c£1.4bn of spend through 
its products and services in FY 21/22 and achieved more than £200m of 
commercial benefits to customers.  

Our Technology Solutions and Outcomes (TSO) business also transacted 
circa £1.8bn of spend through its products and services in FY 21/22 and 
achieved more than £200m of commercial benefits to customers.  

Deputy Director, Commercial Specialist - ICT Commercial Hosting; 
Storage & Technology Specialists; and Technology Solutions and 

Outcomes Categories 

 
The Commercial Specialist for ICT Commercial Hosting and Storage, for 
ICT Technology Specialists and for Technology Solutions and Outcomes 
will be innovative thinkers who can work with a range of senior 
stakeholders to influence the whole technology market for the benefit of the 
public sector.   
  

Our Hosting and Storage business transacted circa £2bn of spend through 
its products and services in FY21/22 and achieved more than £300m of 
commercial benefits to customers. In this role you will have a positive and 
far-reaching impact across central government and the wider public 
sector.   
  

Our Technology Specialists business transacted circa £1.5bn of spend 
through its products and services in FY 21/22 and achieved more than 
£200m of commercial benefits to customers. In this role you will have a 



 

10 

positive and far-reaching impact across central government and the wider 
public sector.   

 
Our Technology Solutions and Outcomes business transacted circa £1.5bn 
of spend through its products and services in FY 21/22 and achieved more 
than £200m of commercial benefits to customers. In this role you will have 
a positive and far-reaching impact across central government and the 
wider public sector.   

 
Supporting the Chief Procurement Officer - Technology in CCS, you will 
manage a team of dedicated professionals helping our customers to define 
their technology and digital transformation needs and then working with the 
wider Technology Directorate team of c130 commercial specialists to 
develop a range of end to end procurement solutions.   
  

You will be an excellent leader who can influence the technology 
landscape for the benefit of the public sector. This will be achieved through 
collaboration with both customers and suppliers and considering new and 
innovative approaches that grow our business by providing excellent 
customer service and responsiveness. With the ever-growing dependency 
on technology and digital transformation, this role has great potential and 
we are looking to you to both leverage and exploit this potential. 
 

Responsibilities will include: 

 

• Ownership of the creation, execution and evolution of world class, 
market leading IT category strategies across Central 
Government (CG) and the Wider Public Sector (WPS); 

• Responsibility for management of expenditure and contracts with 
total annual values of up to £2bn (Hosting and Storage) and 
£1.5bn (Technology Specialists), driving cost savings and 
efficiencies for the Public Sector; 

• The Hosting and Storage business manages innovative and value 
yielding commercial solutions including G-Cloud, Cloud 
Compute, Crown Hosting and much more; 

• The Technology Specialists business manages innovative and 
value yielding commercial solutions including Digital Outcomes 
& Specialists, Quality, Assurance & Testing, AV Technical 
Consultancy, Digital Capability for Health and much more; 

• The Technology Solutions and Outcomes business manages 
innovative and value yielding commercial solutions including Data & 
Application Solutions, Back Office Software and Software MoUs. 
They are also responsible for managing strategic transactions 
including aggregation events (multi-category, outcomes) and 
scoping of & negotiation of ‘strategic MOUs’ (for multiple categories 
of spend); 

• Deliver maximum savings to CCS customers, by reshaping the 
delivery of relevant category strategies and redefining the 
contractual approach based on knowledge and understanding of 
relevant market opportunities; 

• Design end to end supply chains identifying Total Cost of 
Ownership across multi-tier suppliers and identify improvement 
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opportunities to mitigate risk and increase savings/commercial 
benefits; 

• Build senior stakeholder relationships across the public sector in 
order to identify where CCS needs to develop specific ICT offerings 
to meet the needs of customers; engaging with the Central Digital & 
Data Office (CDDO), Government Digital Service (GDS), Cabinet 
Office, Chief Executives, Commercial Directors, CTOs and CIOs 
from the Central Government Departments and Wider Public Sector 
communities; 

• Recruit, coach and develop a high performing team of procurement 
professionals to execute category strategy and support the growth 
of government procurement spend through CCS commercial 
agreements; 

• Actively contribute to the leadership of the Technology Directorate 
by working collegiately within the Technology Directorate senior 
team and as part of the wider leadership cadre in CCS and 
commercial function in Government; 

• Engage in senior supplier relationship management with key 
suppliers to promote IT commercial strategies and facilitate 
opportunities for market redesign and shaping; 

• Represent CCS at Trade Associations and other industry forums to 
network amongst peers to generate new opportunities and ways of 
working; 

• Be amongst the most senior members of the Government 
Commercial Function and play a role in the broader commercial 
reform programme led by the Government Chief Commercial 
Officer;  

• Play a key leadership and change management role in developing 
a strong commercial function for the Crown Commercial Service 
and across government; 

 

Essential Criteria 

  

  

  

  

  

  

  

  

To be successful, you will need to demonstrate capability against the 

following criteria (described in our application system as Technical Skills) 

both within your application and at the final panel interview: 

Assertive - Experience of influencing at board level or similar as well as 

with key stakeholders and suppliers within a highly complex, fast moving, 

commercially- focused environment; 

 

Market Insight - Up to date and deep leading-edge market knowledge in 

the Technology/Digital sector (in particular Networks and 

Telecommunications) – current and future markets and supply chains; 

 

Resilient - Resilient and tenacious in a fast paced and challenging 

environment; 

 

Builds Relationships - Excellent communicator – on platforms, in teams 

and in writing. Ability to develop, use, analyse and interpret data; 

 



 

12 

Coaching Manager - Record of leading teams at a senior, strategic level in 

large organisations, enabling transformational change and of achieving 

results by building capability at all levels of a commercial function; 

 

Strategy and Policy Development - Significant evidence of the successful 

design and delivery of holistic and innovative end-to- end commercial 

strategies based around customer needs; 

 

Procurement Process - Significant personal involvement in delivery of 

Digital Data and Technology Commercial Solutions with experience of 

delivering complex and large-scale commercial negotiations ensuring value 

for money. 

In addition, to be successful, candidates will need to demonstrate capability 

against the commercial people standards. These are assessed at the 

Commercial Assessment and Development Centre.  

Commercial 

Assessment & 

Development 

Centre (ADC) 

Applicants must have achieved an ‘A’ at a Government Commercial 

Function Assessment and Development Centre (ADC) at the level of the 

role, or be willing and eligible to attend the ADC.  

‘A’ grade candidates will be eligible to be invited to attend a final panel 

interview (subject to short listing decisions). 

 

Candidates who have already attended an ADC and not achieved an A, 

must be eligible to retake.   

 

Any participant scoring a B (Need For Development) or C  (Significant 

Need for Development): 

● Will not be invited to attend a final panel interview. 

● May re-sit the Assessment Centre at the same level or higher (for 

another recruitment campaign) after a minimum period of 6 months 

and a maximum of once in a 24-month period. 

All candidates may sit the Assessment Centre at a lower specialist level 

without time restriction. 

Please note that if you commit to attend an Assessment Centre and 

subsequently cancel or fail to attend on three occasions in a 12 month 

period, you will be unable to attend any further Assessment Centre dates 

within a 12 month rolling period. 

  

https://www.gov.uk/government/publications/government-commercial-function-people-standards-for-the-profession
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Recruitment Process 

 

How to Apply To apply for this post please click the “Apply Now” button on the job 
advert and you will be asked for some basic information (including 
diversity information and confirming your right to work in the UK) in order 
to register your interest in the vacancy.  
 
Once you have submitted this information, you will receive a 
communication directing you to send your CV and Statement of 
Suitability to Berwick Partners, our recruitment partner for this campaign. 
Richard Guest will make contact with you offering you an opportunity to 
further discuss the role and finalise your application. 

Your CV should set out your career history, with responsibilities and 
achievements.  

The Statement of Suitability should explain how you consider your 
personal skills, qualities and experience provide evidence of your 
suitability for the role. Please pay specific attention to addressing the 
Essential Criteria as detailed in this candidate pack. We recommend 
keeping your Statement of Suitability to a maximum of two pages. 

If you do not receive an acknowledgement of your application within 2 
working days please contact the recruitment hub on 
commercialresourcinghub@cabinetoffice.gov.uk  

Please note that if you do not register your details via the “Apply Now” 
button on the Civil Service Jobs website, as well as submit your CV and 
supporting statement at www.berwickpartners.co.uk/85892 , your 
application will be deemed to be incomplete and your application will 
automatically be sifted out ahead of the sift meeting. 

The closing date for this role is the 13th November 2022. If you register 

your details on the job advert on the close date, you will have 24 hours to 

then submit your CV and statement of suitability to 

www.berwickpartners.co.uk/85892 for your application to be progressed 

Overview of 

the Process 

Our recruitment partners, Berwick Partners, will advise you of the 

outcome of your application. 

If you are successful at sift, you will be invited to attend the Commercial 

Assessment and Development Centre (ADC). The panel will review 

results and determine which candidates will go through to a subsequent 

final panel interview.  

Virtual Assessment and Development Centre (ADC)  

The ADC is a day long assessment that is now taking place virtually and 

is implemented using live video conferencing via Google Meet and an 

mailto:commercialresourcinghub@cabinetoffice.gov.uk
http://www.berwickpartners.co.uk/85892
http://www.berwickpartners.co.uk/85892
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online assessment platform. In order to complete the process, you will 

require the following:  

● a quiet, comfortable space for the duration of the assessment  

● access to a laptop or desktop computer with a video camera  

● microphone and audio (headset/built-in mic/speakers)  

● stable internet connection 

● stationary of your choice (e.g. notebook, highlighter, pens etc).  

If you are invited to attend a virtual ADC, but for any reason are unable 

to meet the stated requirements then please get in touch with the team 

on gcfdevelopmentcentre@cabinetoffice.gov.uk as soon as possible as 

assistance may be available to support on a case by case basis.  

Please note that a full ADC briefing will be conducted prior to the ADC 

date which will take you through the assessment process and a 

participant guide will be provided to help you with the IT and other 

practical elements of preparing for an ADC.  

If you are successful, you will be invited to attend the final panel 

interview. You will be advised of the format and it is likely to include a 

short presentation which you will have time to prepare in advance. 

Candidates will be offered the opportunity to meet with the recruiting line 

manager prior to the final selection panel interview to learn more about 

the role and the organisation; further details of this will be confirmed with 

the applicant and an assessment of whether this can take place in 

person, or virtually, will be made at a later date.  

Where possible, Berwick Partners will provide feedback. However, 

depending on the volume of applications it may not always be possible to 

provide feedback to all candidates. 

Arrangements 

for interview 

Expenses incurred by candidates during the recruitment process will not 

be reimbursed by the department except in exceptional circumstances 

and only when agreed in advance. 

Panel 

Composition  

The full panel will consist of: 

 

Philip Orumwense 
Commercial Director 
and Chief Technology 
Procurement Officer 

Marie-Helene Durif  
Category Director 

 

Neal Smith  
Category Director 
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Philip Orumwense Marie Helene Durif Neal Smith 

 

Civil Service 

Recruitment 

Principles  

 

The Government Commercial Function’s recruitment processes are 

underpinned by the principle of selection for appointment on merit on the 

basis of fair and open competition, as described in the Civil Service 

Commissioners’ Recruitment Principles. 

More detailed information can be found on the Civil 

Service Commission website: 

http://civilservicecommission.independent.gov.uk. 

Complaints 

 

If you feel your application has not been treated in accordance with the 

Recruitment Principles and you wish to make a complaint, you should 

contact Suzannah Kwok at suzannah.kwok@cabinetoffice.gov.uk in the 

first instance.  

If you are not satisfied with the response you receive, you can contact 

the Civil Service Commission at: 

https://civilservicecommission.independent.gov.uk/recruitment/civilservic

erecruitmentcomplaints/ 

Reserve Lists If the panel deem more than one candidate to be appointable after the 

final panel interviews, we may hold candidate details on a reserve list for 

12 months. If we are then recruiting future vacancies in the Civil Service 

requiring the same skills and experience, opportunities may be offered to 

candidates on the reserve list without a new competition. 

Alternative 

Formats 

If you wish to receive a hard copy of the information, or an alternative 

format e.g. Audio, Braille or large font then please contact: 

commercialresourcinghub@cabinetoffice.gov.uk  

  

  

https://www.linkedin.com/in/philiporumwense/
https://www.linkedin.com/in/marie-helene-durif-88356414/
https://www.linkedin.com/in/nealsmith/
http://civilservicecommission.independent.gov.uk/
https://civilservicecommission.independent.gov.uk/recruitment/civilservicerecruitmentcomplaints/
https://civilservicecommission.independent.gov.uk/recruitment/civilservicerecruitmentcomplaints/
mailto:commercialresourcinghub@cabinetoffice.gov.uk
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Indicative Timeline 

Please note that these dates are only indicative at this stage and could be subject to change. 

If you are unable to meet these timeframes, please let us know in your application letter. 

The expected date for the ADC is set out below - Please keep this date available. If 

you believe you will be unable to attend, please inform 

Richard.Guest@berwickpartners.co.uk as soon as possible. 

The anticipated timetable is as follows: 

Advert Open & Close 19th October 2022 – 13th November 2022 

Sift  Meeting 17th & 24th November 2022 

Assessment Centre 5th December 2022 (Virtual – all day - please keep free) 

Final Panel Interviews 
  

12th December 2022 

Anticipated Outcomes 19th December 2022 

  

  

mailto:Richard.Guest@berwickpartners.co.uk
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Terms, Conditions & Benefits 

The information offered in this document is supplied in good faith but does not in itself form 

any part of the contract of employment. 

 

Eligibility The post is advertised to suitably qualified people in the external market 
and on level transfer or promotion to existing civil servants and those in 
accredited Non Departmental Public Bodies. 

Working 
Arrangements 

This role is available for full-time, part-time or flexible working 

arrangements (including job share arrangements). 

Security 
Clearance 

This role requires Baseline Personnel Security Standard (BPSS) and  
Security Check (SC) clearance. Information for candidates about 
security clearance can be found at: 
 https://www.gov.uk/government/publications/national-
securityvettingadvice-for-people-who-are-being-vetted  
 
As part of this, we will need to confirm your identity, employment history 
over the past three years (or course details if you were in education), 
nationality and immigration status and criminal record (unspent 
convictions only).  
 
Please note that CTC clearance would normally require 3 years’ UK 
residency in the past 3 years and SC clearance would normally require 5 
years’ UK residency in the past 5 years. This is not an absolute 
requirement, but supplementary checks may be required where 
individuals have not lived in the UK for the required period. This may 
mean that your security clearance (and therefore your appointment) will 
take longer to confirm or, in some cases, not be possible. 

Reserved for 
UK Nationals 

Certain posts, notably those concerned with security and intelligence, 
might be reserved for British citizens, but this will not normally prevent 
access to a wide range of developmental opportunities within the Civil 
Service.  
 
This is not a reserved post.  

Conflicts of 
Interest 

Candidates must note the requirement to declare any interests they may 
have that might cause questions to be raised about their approach to the 
business of the Department. They are required to declare any relevant 
business interests, share holdings, positions of authority, retainers, 
consultancy arrangements or other connections with commercial, public 
or voluntary bodies, both for themselves and for their spouse/partner.  
 
The successful candidate will be required to give up any conflicting 
interests and his/her other business and financial interests may be 
published.  

https://www.gov.uk/government/publications/national-securityvettingadvice-for-people-who-are-being-vetted
https://www.gov.uk/government/publications/national-securityvettingadvice-for-people-who-are-being-vetted
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Equality and 
Diversity 

Government Commercial Function is committed to being an equal 
opportunities employer. We value and welcome diversity. We aim to 
develop all our staff to enable them to make a full contribution to meeting 
our objectives and to fulfil their own potential on merit. We will not 
tolerate harassment or other unfair discrimination on grounds of sex, 
marital status, race, colour, nationality, ethnic origin, disability, age, 
religion or sexual orientation. We will promote and support the use of a 
range of flexible working patterns to enable staff to balance home and 
work responsibilities and we will treat people fairly irrespective of their 
working arrangements.  
 
Under the terms of the Equality Act 2010, we are legally required to 
consider making reasonable adjustments to ensure that disabled people 
are not disadvantaged in the recruitment and selection process. We are 
therefore committed to meeting, wherever possible, any needs you 
specify in your application. We will also consider any reasonable 
adjustments under the terms of the Act to enable any applicant with a 
disability (as defined under the Act) to meet the requirements of the post.  
 
The Government Commercial Function offers a Guaranteed Interview 
Scheme (GIS) for all disabled applicants. We are committed to 
interviewing all applicants with a disability who provide evidence of 
meeting the minimum requirements necessary for the post, as set out 
under ‘essential criteria’ in this applicant pack.  
 
To be eligible, your disability must be within the definition laid down in 
the Equality Act 2010. A disabled person is defined by the Equality Act 
2010 as someone who has a physical or mental impairment that has a 
substantial and long-term adverse effect on their ability to perform 
normal day-to-day activities. For the purposes of this policy, these words 
have the following meanings: 

● ‘Substantial’ means more than minor or trivial 
● ‘Long-term’ means that the effect of the impairment has lasted, or 

is likely to last, 12 months (there are special rules covering 
recurring or fluctuating conditions) 

● ‘Normal day-to-day activities’ include everyday things like eating, 
washing, walking and going shopping. 

Civil Service 
Code 

All civil servants are subject to the provisions of the Civil Service Code, 
which details the Civil Service values, standards of behaviour and rights 
and responsibilities. For further information visit Gov.UK. 

 

  

  

 

https://www.gov.uk/government/publications/civil-service-code

